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Attached as Tab A is a
suggested letter to the
Chairman, U.S. Civil Service
Commission concerning action
in response to the President's
directive that appointments
and promotions in the career
service must be made without
regard to politics, creed,
race, or sex.
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idonorable Robert . Hampton

Chairsan

United States Civil Service Commission
washington, b. C. Z0415

pear sr. bamuplon:

This is in reply to your memorandus of 7 Octoder 1374
concerning action responsive to the Presideat's directive
tihat appointments and promotions in the career service nust
be made without regard to either politics, race, creed, or
$eX.

Fersonnel maaagemeant in this Agency is based on the prin-
ciple that all appointments and promotions will be made on a
werit basis, and without coansideration of ths individusl's
race, creed, sex, or political persuasion, ¥o have issucd an
Agency Notice to direct the attention of managers and super-
visors o the Presideat's memorandum. That Notice alse reninds
employees of the availability of our Inspector Jemeral to whoum
they can, without fear of reprisal, bring information whem they
believe that personnel laws or rules are being violated.

I evaluste the sffwctiveness of our personnel operations
anaually by sppraising accomplishmeats in relatiom to specific
goals in all significent aress of personmel management. This
evaluation system directs attestion to our goals im applying
the principles ef aqual employment oppertunity. #e have pub-
lished an Affirmative Action Plan to guide employees and ail
uanagement echelons in the accomplishment of these ENO goels,
and I have repestedly expressed ny personal identification
with these objectives. I did so most recemtly iz & meeting on
! November 1974, which was attended by all Agemcy executives
who were available at lieadquarters,

This Agency will participate fully is accord with any further
initistives undertaken by the Commission, and I shall coantisue to
ingist that our personnel operations remain free of influence based
upon politics, race, creed, or sex.

Sincerely,

o ‘7(;;‘7

8] B B S T i eee T |
AR Rt %. E. Colby
;L Director
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Promotions in the Career Service
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I8/ Jobn F. U1 21 NOV 1574

John ¥. Slake {(Date)
Deputy Director
for
Administration

pistribution:
Oriziamal - Adse )

- Signing O0fficial
1109 §

DOCI

ER

BD/A

Director of Personnel
- Iaspector General

]

I Y 1
[ T B

Approved For Release 2006/11/01 : CIA-RDPSOM0O1009A003100020021-8




Appr&ved For Release 2006/11/01 : CIA-RDP%OIVIO’I009A003100020021-8

Approved For Release 2006/11/01 : CIA-RDPSOM0O1009A003100020021-8




Approved For Release 2006/11/01 : CIA-RDPBOMO1009A003100020021-8
- - |74 #7

TS AT
ADMINISTRATIVE - INTERNAL USE ONLY
This Notice is Current Until Rescinded.

ooy
STy

|

PERSONWEL

INTEGRITY OF THE MERIT SYSTEM

1. The purpose of this notice is to bring the sttached
Presidential memorandum to the attention of all Agency enm-
ployees, particularly uanagers and supervisors. 1Ia this
regard, I wish to again emphasize that all aspects eof person-
nel management in the Ageancy will be administersd without
regard to peolitics, race, creed, or sex.

2. Any euployee who has a basis for believing that per-
sonnel laws or rules are beinyg violated can previde the
Inspector General the facts without fear of reprisal, with the
assurance that appropriate inquiry and action will follow.

3. As I stated in my meeting with Agency executives on
7 November 1974, 1 shall personally moanitor progress in the
application of the principles of Equal Employment Oppertunity
through the Anmual Personnel Plan and the Personnel Davelop-
ment Program. I ask all employees to give their hsst effort
toward the accomplishment of these objectives.

!"SI: W, E. [

(811 ,'4,,;

W. B. Colby
Director

Attachment

DISTKIBUTION: ALL EMPLOYERS
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